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Scott A. Wold, Esq. 
Hitesman & Wold, P.A. 

12900 63rd Avenue North 
Maple Grove, MN 55369 

 
 

 
Practice Description 
 

Employee Benefits.  Broad based experience including day to day counseling, document 
drafting, handbook review, contract negotiation, merger/acquisition transactions, and agency 
representation.  Advise regarding compliance with various laws, including the Employee 
Retirement Income Security Act of 1974 (ERISA), Consolidated Omnibus Budget Reconciliation 
Act of 1985 (COBRA), Internal Revenue Code of 1986 (Code), and state employment, licensure 
and insurance laws.  Representation primarily of employers, participating employers, plan 
sponsors, and third party service providers.  Representation of private sector (for profit and not 
for profit) entities and Minnesota public sector entities, including assistance with labor 
negotiations.  Representation with respect to various aspects of qualified plans (e.g., 401(k), 
403(b), defined benefit (single employer, multiple employer and multi-employer), money 
purchase pension, profit sharing), welfare plans (e.g., health (medical, dental, vision, employee 
assistance) including continuation and conversion requirements under COBRA and applicable 
state law, disability, life including continuation and conversion requirements under applicable 
state law, accidental death and dismemberment, severance, travel), cafeteria plans, and 
miscellaneous fringe benefits (e.g., vacation donation, qualified parking, educational assistance, 
outplacement, relocation, non-cafeteria plans). 

Public Sector Benefits.  Advise public sector entities (e.g., cities, counties, school districts, 
unions, insurance committees) regarding compliance with federal law in light of applicable state 
law, including drafting and review of plan documentation, personnel policies, and collective 
bargaining agreements.  Benefits include deferred compensation (e.g., Section 457 plans, Section 
401(a) plans, Section 403(b) plans), retiree health benefits (e.g., HRAs, GASB 45 liability), and 
active employee benefits (e.g., cafeteria plans, self-insured and insured medical plans, HRAs, 
consumer driven health models, severance, conversion programs).  Particular emphasis on HRAs 
funded through a trust (e.g., Section 115 integral part trust, Section 501(c)(9) VEBA). 

Patient Protection and Affordable Care Act (PPACA).    Advise regarding compliance with 
law, including preparation of plan amendments, notices, and program applications.  Provide 
PPACA compliance seminars and training. 

Health Insurance Portability and Accountability Act of 1996 (HIPAA).  Advise regarding 
compliance with federal law and coordination with applicable state law, including preparation of 
HIPAA policies and procedures, privacy notices, and business associate agreements.  HIPAA 
compliance advice provided for both employee plans and health care providers.  Provide HIPAA 
compliance seminars and training. 

Family and Medical Leave Act (FMLA).  Advise regarding compliance with federal law and 
coordination with applicable state law, including preparation of FMLA policies, revisions to benefit 
programs to coordinate with FMLA policy, and coordination with other leave programs (e.g., short 
term disability, sick leave, vacation, unpaid leaves) including workers compensation.     
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Bar Admissions: 
  

Minnesota, 1994 
 U.S. District Court of Minnesota, 1994 
 U.S Court of Appeals 8th Circuit, 1997 
 U.S. Supreme Court, 1997 
 
Education: 
  

Southern Methodist University School of Law, Dallas, Texas, 1994 
  J.D., Doctor of Jurisprudence 
  Honors: Cum Laude, Order of the Coif 

SMU Law Review Association: Member, 1992-1993, Leading Articles Editor, 1993-1994  
 
Bethel College, St. Paul, Minnesota, 1991 

B.A., Bachelor of Arts 
Honors: Cum Laude 

 
Published Works: 

 
Contributor to League of Minnesota Cities January 2005 HR Update, Implementing New Benefit 
Programs. 
 
Comment, International Travelers and Shippers Beware: Is Anyone Liable When Customs Agents 
Damage Property?, 19 J. Air L. & Com. 493, 1994 
 

Speaking Engagements: 
 

Legal Audiences 
 

Minnesota Continuing Legal Education; State and Federal Continuation Requirements: A Process 
for Compliance; November 18, 2009. 

Non-Legal Audiences 
 
EideBailly Employee Benefits, Webinar Series: New Non-Discrimination Rules For Fully Insured 
Health Plans, February 16, 17, 22, 24, 2011. 
 
North Star Chapter, Society of Human Resource Management: Health Care Reform: “In Your Face 
and At a Distance,” November 10, 2010. 
 
EideBailly Employee Benefits, Webinar Series: Health Care Reform Impact on Cafeteria Plans, 
September 28, October 7, October 12, 2010. 
 
Next Generation Enrollment, Inc.: HIPAA Breach Notifications, October 14, 2009. 
 
Financial Concepts, Inc.: COBRA Subsidy “Benefits Bailout,” March 10, 2009. 
 
Next Generation Enrollment, Inc.: COBRA Subsidy “Benefits Bailout,” March 4, 2009. 
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Gallagher Benefit Services, Webinar: “Point A to Point B: The “Process” of 403(b) Compliance,” 
March 13, 2008. 
 
Minnesota Association of Health Underwriters (MAHU): Cafeteria Plan Proposed Regulations, 
December 4, 2008. 
 
City of Fridley: Post-Employment HRAs, June 26, 2007. 
 
EideBailly Employee Benefits: COBRA Nuances to Manage, October 26, 2006. 
 
Minnesota Associates of School Business Officials (MASBO); Winter Conference, Employee 
Benefits – ERISA and non-ERISA Nondiscrimination Testing; February 3, 2006. 
 
Hanratty & Associates; HIPAA Portability: Understanding the New Rules, January 18, 2006. 
 
CBIZ Benefits and Insurance Services, COBRA Seminar: “Are You Lost in the Jungle of COBRA 
Compliance;” July 28, 2005; Minneapolis, MN.   
 
Region 1: “GASB OPEB: Putting the Puzzle Pieces Together,” February 10, 2005. 
 
Minnesota Government Finance Officers Association, 2004 Annual Conference;  “GASB OPEB:  
The Pieces of the Puzzle;” September 23, 2004. 
 
Minnesota Counties Insurance Trust Employee Benefits Workshop. “How to Implement a Medical 
Benefits Alternative that Fits Your Needs” and “HIPAA Housekeeping,” June 24, 2004. 

City of Brooklyn Park: “HIPAA Privacy Compliance: Are You In or Out?” January 23, 2004. 
 
Honors and Awards: 

 
2005 and 2006 Super Lawyer designation by Journal of Law and Politics.  
 
2002 Rising Star designation by Journal of Law and Politics. 

 
Community Service and Professional Organizations: 
  

Park Avenue Youth and Family Services, Board of Directors, Secretary. 
 
Peace and Hope International, Board of Directors, Treasurer. 
 
Park Avenue Youth and Family Services and Volunteer Lawyers Network Walk-In Legal Clinic, 
Volunteer. 
 
Hennepin County Bar Association, Member. 

 
 Minnesota State Bar Association, Member. 
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