SUBPOENA

BY AUTHORITY OF THE HOUSE OF REPRESENTATIVES OF THE

CONGRESS OF THE UNITED STATES OF AMERICA
Mr. Mark Morgan
T Chief Operating Officer and Senior Official Performing the Duties of the Commissioner
2 11.S. Cnstoms and Barder Protection
You are hereby commanded to be and appear before the
Committee on Oversight and Reform El

of the House of Representatives of the United States at the place, date, and time specified below.

to produce the things identified on the attached schedule touching matters of inquiry committed to said
committee or subcommittee; and you are not to depart without leave of said committee or subcommittee. |

Place of production: 2157 Rayburn House Office Building Washington, D.C. 20515

Date: November 13, 2020 Time: 12:00 noon

[0 to testify at a deposition touching matters of inquiry committed to said committee or subcommittec;
and you are not to depart without leave of said committee or subcommittee.

Place of testimony:

Date: Time:

[  to testify at a hearing touching matters of inquiry committed to said committee or subcommittee; and
you are not to depart without leave of said committee or subcommittee.

Place of testimony:

Date: Time:

Tp any authorized staff member or the U.S, Marshals Service

to serve and make return.

Witness my hand and the seal of the House of Representatives of the United States, at
the city of Washington, D.C. this 2nd dayof November ,2020 ,

Attest;

Clerk




SCHEDULE

In accordance with the attached schedule instructions, you, Mark Morgan, are required to
produce all records described below:

1.

All postings and comments, including images, videos, and text, from the “I’'m 10-
15" and “The Real CBP Nation” Facebook groups;

Documents sufficient to identify all current and former employees who are or
were members of these Facebook groups and the dates they were members;

Unredacted copies of all correspondence, documents, and/or letters related to
these Facebook groups that have been sent to current and former employees to
date including cease and desist letters, letters of administrative leave, or any
employment actions;

Documents showing the following information regarding each completed
disciplinary investigation related to these Facebook groups:

a. the name and position of every CBP employee that was investigated;

b. the current employment and duty status of each CBP employee that was
investigated;

c. whether the employee has been reassigned, placed on leave, placed on
administrative duties, or held accountable in any way;

d. a description of the issues that have been investigated, inciuding the
posting(s) or comment(s) that the individual made on Facebook; and

e. all unredacted documents showing the findings of the investigation,
including any written findings or report, correspondence, and any
personnel or other actions recommended or taken as a result; and

Documents sufficient to show any employment action taken so far against any
employees related to these Facebook groups.



