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March 7, 2017

Committee on Oversight and Government Reform
U.S. House of Representatives
Washington, D.C. 20515

Dear Representative:

On behalf of the 1.6 million members of the American Federation of State,
County and Municipal Employees (AFSCME), I urge you to oppose the Official Time
Reform Act of 2017 (H.R. 1364), which would unfairly limit federal workers’ use of
official time for union representation such as improving workplace safety and working
conditions, protecting workers from discrimination, and developing new employee
training. We expect this bill to be marked-up in the Committee on Oversight and
Government Reform on March 8.

We oppose this legislation because limiting federal employees’ use of official
time would make the federal government less effective, efficient, and responsive. It
moves the federal workplace in the wrong direction and ignores positive worker
involvement and innovations occurring in the private sector. This bill would impede
labor-management discussions and problem solving, dampen consensus, and
undermine workplace community building. It would erode workplace representation
by workers who volunteer to represent members of collective bargaining units in
federal agencies and thus reduce morale and effective leadership.

AFSCME strongly supports the use of official time, which is a long established
policy under federal labor-management relations law. It has existed since the Civil
Service Reform Act of 1978 was enacted and has demonstrated its usefulness all these
years. It is a proven and effective mechanism to facilitate constructive and consensual
labor-management relations and reduce workplace conflicts. Official time allows
federal employees represented by unions to be granted dedicated time, or the ability
during work hours, to perform needed activities in the joint interest of the union and
federal agency. Use of official time for conducting internal union work is already
expressly prohibited. In contrast, official time is often used for handling employee
grievances, negotiating collective bargaining agreements, or trainings. Moreover,
official time must be approved by the affected agency and must be “reasonable,
necessary, and in the public interest.”

Similar efforts to restrict or eliminate this effective labor-management relations
policy guidance were previously rejected by the House of Representatives, including an
amendment to the Consolidated Appropriations Act, 2016 (H.R. 2029), which was defeated
190-232.
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AFSCME urges you to oppose the Official Time Reform Act of 2017 and related
proposals to undermine official time for union representation.

Sincerely,

Ay

Scott Frey,
Director of Federal Government Affairs
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